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Abstract 

Corruption in university leadership in Nigeria is a persistent issue that undermines 

the integrity and quality of higher education. This paper examines the various 

forms of corruption in Nigerian universities, including financial mismanagement, 

academic fraud, and nepotism, and analyzes their causes such as weak 

governance, political interference, and inadequate oversight. The consequences 

of corruption are profound, leading to the erosion of academic standards, financial 

instability, loss of public trust, and brain drain. To address these challenges, the 

paper proposes strategies for combating corruption, including strengthening 

accountability mechanisms, promoting meritocracy, ensuring transparency in 

financial management, and fostering ethical leadership. Implementing these 

strategies is essential to restoring the credibility of Nigerian universities and 

enhancing their role in national development. 
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Introduction 

Corruption is a systemic challenge that plagues many sectors in Nigeria 

including education. Within the university system, leadership corruption has 

become a deeply entrenched problem undermining the mission of higher 

education institutions to provide quality education and serve as agents of national 

development. Leadership in the Nigerian university system is tasked with 

managing finances, human resources, and academic programs. However, these 

responsibilities are often compromised by corrupt practices such as 

misappropriation of funds, academic dishonesty, nepotism, and favoritism in 

appointments and promotions and the consequences of these actions are far-

reaching, leading to the erosion of educational standards, the marginalization of 

meritocracy, and a loss of public trust in university institutions (Adekeye, 2019; 

Olaniyan & Okemakinde, 2018). 
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Corruption within university leadership is not only a problem of poor 

governance but is also symptomatic of broader societal issues. Nigeria, ranked 

150th out of 180 countries in Transparency International's 2022 Corruption 

Perception Index, reflects a nation where corruption is pervasive across various 

sectors, including education (Transparency International, 2022). This deeply 

rooted culture of corruption inevitably seeps into universities, institutions meant 

to uphold integrity, transparency, and merit-based advancement. According to 

Olatunji (2021), leadership in Nigerian universities has increasingly prioritized 

personal gain over public service, often at the expense of institutional growth and 

student welfare. Financial mismanagement is one of the most prominent forms of 

corruption in Nigerian universities among university administrators and 

university administrators have been accused of embezzling funds meant for 

infrastructure development, research, and student services. Regrettable, these 

actions hinder the development of critical facilities and resources necessary for 

academic excellence (Ekundayo & Ajayi, 2017). Adekeye (2019) pointed out that 

when funds are misappropriated, the quality of education is inevitably 

compromised, leaving students with inadequate learning environments and 

poorly motivated staff. 

Moreover, nepotism and favoritism are widespread in the recruitment and 

promotion of staff. This culture of favoritism leads to the appointment of 

individuals based not on merit but on personal connections, thereby lowering 

academic standards. According to Okojie (2020), merit-based systems have been 

weakened by university leaders who prioritize loyalty over competence, resulting 

in the employment of underqualified personnel who are unable to perform 

effectively in their roles. Academic dishonesty is another area where corruption 

is rampant. The sale of grades, certificates, and the manipulation of academic 

records by university staff diminishes the value of education. In some cases, 

lecturers demand bribes or sexual favors from students in exchange for passing 

grades or admission into programs (Okojie, 2020). This unethical behavior erodes 
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the credibility of university degrees and tarnishes the reputation of Nigerian 

graduates both locally and internationally. 

The normalization of corrupt practices within Nigerian universities points 

to the broader failure of leadership accountability and governance structures. 

Weak institutional oversight and a lack of transparency allow corrupt practices to 

flourish with impunity. As Olaniyan & Okemakinde (2018) note, university 

governance councils and regulatory agencies often lack the capacity or the 

political will to hold corrupt leaders accountable, leading to a cycle of impunity. 

In light of these challenges, the importance of addressing corruption in 

educational leadership cannot be overstated. A transparent and accountable 

university leadership system is essential for the development of a robust and 

credible higher education system in Nigeria. The eradication of corruption within 

university leadership would not only restore public trust but also improve the 

quality of education, allowing universities to fulfill their role in fostering 

intellectual and socio-economic development (Olatunji, 2021). Therefore, 

concerted efforts must be made to reform leadership practices in Nigerian 

universities, ensuring that they align with global standards of transparency, 

accountability, and meritocracy. 

Forms of Corruption in University Leadership 

Corruption in Nigerian universities manifests in various forms, each 

undermining the academic integrity and the operational efficiency of these 

institutions. This section elaborates on the different types of corruption, focusing 

on financial misappropriation, nepotism and favoritism, academic fraud, and the 

mismanagement of resources. 

Financial Misappropriation: One of the most pervasive forms of corruption in 

university leadership is financial mismanagement and misappropriation of funds. 

University administrators are often accused of diverting funds intended for 

development projects, research, and student welfare for personal gain. This 

misappropriation typically involves inflating budgets, manipulating procurement 
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processes, or siphoning off public or donor money (Adekeye, 2019). Funds 

allocated for vital infrastructure projects, such as lecture halls, laboratories, and 

student hostels, are frequently diverted, leaving these essential facilities either 

incomplete or poorly maintained. The result is a poor learning environment that 

negatively impacts the quality of education delivered to students. The inability to 

manage funds effectively also affects staff salaries and pensions, leading to 

strikes and unrest among university employees. According to Olatunji (2021), 

financial mismanagement often results in a lack of transparency in the allocation 

of resources, thereby breeding resentment among staff and students who bear the 

brunt of such corruption. Additionally, the failure to fund critical academic 

programs, research projects, and library resources hampers the intellectual growth 

of students and diminishes the institution's global standing. 

Nepotism and Favoritism: Nepotism and favoritism in appointments, 

promotions, and the distribution of resources within Nigerian universities are 

another form of corruption that undermines meritocracy. Recruitment processes 

are often compromised as university leaders prioritize personal relationships, 

kinship, or political affiliations over qualifications and competence. This system 

of favoritism leads to the employment of unqualified individuals, which 

significantly affects the quality of teaching, research output, and administrative 

efficiency (Ekundayo & Ajayi, 2017). In promotions, nepotism also results in 

unfair advantages being granted to certain individuals, while deserving 

candidates are overlooked. According to Okojie (2020), this type of corruption 

weakens morale among staff and diminishes their motivation to strive for 

academic or administrative excellence. When positions of authority are occupied 

by individuals who lack the requisite skills or experience, the entire educational 

system suffers as these individuals may be unable or unwilling to implement 

policies that improve university governance. 

Academic Fraud: Academic fraud is another severe form of corruption within 

Nigerian universities. This involves the manipulation of academic records, such 
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as the illegal sale of grades, certificates, and admission placements. Some 

lecturers exploit their authority by demanding bribes, either in cash or kind, from 

students in exchange for higher grades or favorable outcomes in exams (Okojie, 

2020). Additionally, there have been cases where students who fail courses are 

allowed to pass after bribing examiners or university officials. Beyond monetary 

bribes, there have also been instances of sexual harassment and exploitation, 

where female students are coerced into offering sexual favors to pass courses or 

gain admission (Adekeye, 2019). This culture of "sex-for-grades" not only 

damages the academic reputation of the institutions but also leads to the 

psychological and emotional exploitation of students, further compounding the 

existing inequalities within the system.Academic corruption also extends to the 

manipulation of research outputs, where faculty members plagiarize work or 

falsify research data to secure promotions or gain access to research grants. Such 

fraudulent practices compromise the integrity of academic research and reduce 

the quality of scholarly contributions from Nigerian universities on the global 

stage (Olatunji, 2021). 

Mismanagement of Resources: Mismanagement of resources within Nigerian 

universities is closely tied to both financial corruption and poor governance. 

University administrators often fail to effectively utilize the limited resources at 

their disposal, leading to wastage and inefficiencies. This mismanagement can be 

seen in the underutilization of facilities such as laboratories, libraries, and lecture 

halls, which are sometimes poorly equipped or maintained due to diversion of 

funds (Animasahun & Ogundele, 2019). Furthermore, resources meant for 

student welfare, such as accommodation, scholarships, and health services, are 

often redirected by corrupt officials for personal gain. This situation worsens the 

living and learning conditions for students, making it difficult for them to succeed 

academically (Ekundayo & Ajayi, 2017). The absence of proper audits and 

checks further exacerbates this issue, allowing corrupt university leaders to 

misuse funds with impunity.The overall mismanagement of resources in Nigerian 
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universities contributes to a decline in educational quality and creates a climate 

of distrust among students, staff, and the public. As Olatunji (2021) argues, unless 

resource management improves, the ability of universities to fulfill their core 

mandate of providing high-quality education and research will remain 

compromised. 

Causes of Corruption in University Education Leadership 

Corruption in university education leadership in Nigeria is driven by a 

complex interplay of institutional weaknesses, economic factors, socio-political 

dynamics, and cultural norms. These factors collectively create an environment 

where corrupt practices thrive, significantly undermining the integrity and 

effectiveness of higher education institutions.  

Weak Institutional Oversight: One of the primary causes of corruption in 

Nigerian universities is the lack of strong institutional oversight. Regulatory and 

governing bodies tasked with monitoring university leadership often lack the 

capacity, resources, or political will to effectively enforce anti-corruption 

policies. The absence of robust checks and balances enables university leaders to 

engage in corrupt activities with little fear of repercussions (Olatunji, 2021). For 

instance, weak auditing processes allow financial mismanagement to go 

unchecked, while poor enforcement of academic standards opens the door to 

various forms of academic fraud. University councils and boards are meant to 

provide oversight, but in many cases, they either fail to do so or are themselves 

compromised by political interference or personal interests. According to 

Animasahun & Ogundele (2019), the regulatory bodies responsible for 

overseeing university operations, such as the National Universities Commission 

(NUC), are often undermined by inadequate funding, lack of autonomy, and weak 

enforcement mechanisms. This institutional failure contributes to a leadership 

culture where accountability is sidelined, and corrupt practices become 

normalized. 
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Poor Leadership Accountability: Leadership accountability in Nigerian 

universities is often weak or entirely absent, further fueling corruption. University 

leaders, including vice-chancellors and senior administrators, frequently operate 

with minimal transparency, allowing them to make decisions without proper 

scrutiny (Olaniyan & Okemakinde, 2018). This lack of accountability is 

exacerbated by the political nature of many leadership appointments, where 

university officials may be protected by political allies, reducing the likelihood 

of disciplinary action for corrupt behavior. According to Ekundayo & Ajayi 

(2017), the opacity in decision-making processes, especially concerning the 

allocation of funds, recruitment, and promotions, creates opportunities for 

embezzlement and favoritism. The absence of mechanisms for whistleblowing 

and the protection of whistleblowers further discourages staff and students from 

reporting corrupt practices. Without strong accountability systems, university 

leaders are able to act with impunity, often prioritizing personal gain over 

institutional development. 

Economic Pressures: Nigeria’s broader economic challenges, particularly the 

underfunding of universities and the poor remuneration of academic and 

administrative staff, also contribute to corruption. Universities often face severe 

budgetary constraints, forcing them to operate with inadequate infrastructure, 

insufficient teaching materials, and low salaries for staff (Adekeye, 2019). As a 

result, some university leaders resort to corrupt practices as a means of 

supplementing their incomes or funding essential university operations. 

According to Okojie (2020), the poor financial situation of university staff can 

lead to a "survival mentality," where lecturers and administrators feel justified in 

engaging in corrupt practices to make ends meet. This may involve the illegal 

sale of grades, the manipulation of admissions processes, or the embezzlement of 

funds. Additionally, inadequate financial resources often lead to competition 

among staff for limited positions, promotions, or contracts, further incentivizing 

corrupt behavior such as bribery or favoritism. 
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Political Interference: Political interference in the governance of Nigerian 

universities is another significant cause of corruption. Many university 

appointments, including vice-chancellors and members of university councils, are 

politically motivated, often made to reward political loyalty rather than based on 

merit (Animasahun & Ogundele, 2019). These politically appointed leaders are 

more likely to engage in corrupt practices to fulfill the interests of their political 

sponsors or to maintain their positions. This politicization undermines the 

autonomy of universities and weakens their ability to self-regulate effectively. As 

Olatunji (2021) points out, the political appointment of university leaders often 

leads to a chain reaction of corruption throughout the institution. Political 

patronage networks enable the promotion of unqualified or corrupt individuals to 

positions of power, leading to poor governance and the further entrenchment of 

corrupt practices. Political interference also discourages the implementation of 

necessary reforms that could strengthen accountability and transparency in 

university administration. 

Cultural Tolerance for Corruption: In many parts of Nigeria, corruption is 

often seen as a way of life, and this cultural tolerance extends to the university 

system. Corruption has become normalized, with many individuals viewing it as 

a necessary evil or a means of survival in a highly competitive and underfunded 

environment (Olaniyan & Okemakinde, 2018). This cultural acceptance of 

corrupt practices erodes moral standards and makes it difficult to cultivate a 

culture of integrity within universities. According to Okojie (2020), societal 

norms that accept bribery, favoritism, and nepotism as part of daily life also 

influence the behavior of university leaders. When corruption is widely accepted 

in society, individuals in leadership positions are less likely to fear punishment 

or public backlash. This normalization of corruption makes it difficult to foster 

ethical leadership or to hold individuals accountable for their actions, as corrupt 

practices are often seen as the norm rather than the exception. 
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Inadequate Legal and Regulatory Frameworks: The legal and regulatory 

frameworks designed to combat corruption in Nigerian universities are often 

insufficient or poorly enforced. While there are anti-corruption laws and policies 

in place, such as those under the Independent Corrupt Practices Commission 

(ICPC) and the Economic and Financial Crimes Commission (EFCC), these 

institutions have limited capacity to effectively oversee universities (Okojie, 

2020). Legal loopholes, weak enforcement, and the slow judicial process further 

exacerbate the issue, allowing corrupt university leaders to evade justice. 

Ekundayo & Ajayi (2017) argued that without the effective implementation of 

strong legal frameworks, university leaders are unlikely to face significant 

consequences for their actions. The lack of stringent penalties for corrupt 

practices in universities contributes to the persistence of corruption, as many 

individuals believe they can engage in corrupt activities with minimal risk of legal 

repercussions. 

Consequences of Corruption in University Leadership 

The prevalence of corruption in the leadership of Nigerian universities has 

profound and far-reaching consequences that undermine the quality of education, 

institutional integrity, and societal development. These effects can be seen in 

various areas such as the erosion of academic standards, financial instability, the 

loss of public trust, weakened human capital development, and the global 

reputation of Nigerian higher education institutions.  

Erosion of Academic Standards: One of the most immediate and damaging 

consequences of corruption in university leadership is the erosion of academic 

standards. Academic fraud, including the sale of grades, manipulation of 

admission processes, and the awarding of unearned degrees, significantly 

diminishes the quality of education provided to students (Okojie, 2020). When 

students can obtain degrees without meeting the requisite academic requirements, 

the value of university qualifications is compromised. This results in graduates 

who are ill-prepared for the workforce and lack the necessary skills and 
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knowledge to contribute meaningfully to society. Corruption in the recruitment 

and promotion of staff also leads to the hiring of underqualified personnel, which 

affects the quality of teaching and research. When merit is sidelined in favor of 

nepotism and favoritism, universities are unable to attract or retain competent and 

qualified educators. This decline in academic rigor not only affects the students 

but also tarnishes the university's reputation locally and internationally (Adekeye, 

2019). 

Financial Instability and Resource Mismanagement: Corruption in financial 

management by university leaders often results in significant financial instability 

for the institution. Embezzlement and misappropriation of funds meant for 

infrastructural development, research, and student welfare create a situation 

where universities lack the necessary resources to function effectively (Olaniyan 

& Okemakinde, 2018). The diversion of funds meant for essential services leads 

to deteriorating facilities, inadequate learning materials, and insufficient support 

for both academic and non-academic staff. As Olatunji (2021) observes, financial 

instability resulting from corrupt practices often leads to staff strikes, delayed 

salaries, and a general atmosphere of discontent within the institution. This not 

only disrupts academic activities but also diminishes the overall efficiency of the 

university. Students, in turn, suffer from poor learning environments, lack of 

access to essential resources, and frequent interruptions in the academic calendar, 

which delays their graduation and entry into the workforce. 

Loss of Public Trust: Corruption in university leadership leads to a loss of public 

trust in higher education institutions. Universities are traditionally viewed as 

centers of excellence, intellectual rigor, and societal advancement. However, 

when corrupt practices such as bribery, academic dishonesty, and financial 

mismanagement become widespread, the credibility and integrity of these 

institutions are called into question (Ekundayo & Ajayi, 2017). Public perception 

of universities as corrupt entities leads to disillusionment among students, 

parents, and other stakeholders who may no longer view higher education as a 
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viable means of achieving social mobility or contributing to national 

development. According to Adekeye (2019), the loss of public trust in universities 

has a cascading effect, discouraging investment in education by both the 

government and private sector. Donors and international organizations may also 

be reluctant to fund research or partner with universities that are perceived as 

corrupt, further limiting the institution's ability to achieve its academic and 

developmental goals. 

Weakened Human Capital Development: The overall impact of corruption on 

human capital development cannot be overstated. When universities fail to 

provide quality education due to corrupt leadership, they are unable to produce 

graduates equipped with the skills and knowledge needed for the labor market. 

This has far-reaching implications for the country’s socio-economic 

development, as the education system is one of the primary drivers of human 

capital formation (Okojie, 2020). Graduates from corrupt institutions may 

struggle to compete in both local and global labor markets, leading to higher rates 

of unemployment and underemployment.  Moreover, the perpetuation of 

corruption within universities creates a vicious cycle where students are 

socialized into accepting corrupt practices as normal. This contributes to the 

broader societal issue of corruption, as graduates who enter leadership positions 

in the future may perpetuate the same unethical behaviors they observed during 

their university years (Olaniyan & Okemakinde, 2018). 

Brain Drain and Loss of Talent: Corruption in university leadership also 

contributes to the phenomenon of "brain drain," where highly skilled academics 

and professionals leave the country in search of better opportunities abroad. 

When meritocracy is replaced by favoritism and nepotism, competent academics 

who are overlooked for promotions or appointments may choose to relocate to 

countries where their talents are better recognized and rewarded (Olatunji, 2021). 

This loss of talent not only affects the quality of education but also reduces the 

university’s capacity to engage in cutting-edge research and innovation. Brain 
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drain further exacerbates the problem of limited human capital development, as 

the country loses some of its best minds to institutions in other parts of the world. 

This outflow of talent weakens the overall intellectual and academic capacity of 

Nigerian universities, making it difficult for them to compete on the global stage. 

Global Reputation Damage: Nigerian universities once respected in Africa and 

beyond, have suffered reputational damage due to the widespread corruption 

within their leadership. International ranking systems often take into account 

factors such as academic integrity, research output, and financial transparency. 

When corruption becomes rampant, Nigerian universities struggle to meet these 

criteria, leading to lower rankings or exclusion from global academic circles 

(Adekeye, 2019). This diminished reputation affects not only the institutions but 

also their graduates, who may find it difficult to gain recognition or employment 

abroad. According to Okojie (2020), universities that are perceived as corrupt 

may also face challenges in attracting international students, partnerships, and 

collaborations. International bodies, academic institutions, and research 

foundations are hesitant to collaborate with universities where corruption is a 

concern, further isolating Nigerian universities from the global academic 

community. 

Conclusion 

Corruption in educational leadership, particularly in Nigerian universities, 

is a critical issue that requires urgent attention. It compromises the quality of 

education, undermines institutional integrity, and hampers national development. 

However, with concerted efforts to implement robust anti-corruption policies, 

promote ethical leadership, and enhance institutional oversight, the university 

education system in Nigeria can be reformed. The fight against corruption in 

universities must be sustained to safeguard the future of education and the 

development of Nigeria as a whole. 

Suggestions/Strategies for Combating Corruption in University Leadership 
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Corruption in university leadership has proven to be a persistent challenge in 

Nigerian higher education, but it is not insurmountable. Addressing this issue 

requires a multi-faceted approach that includes institutional reforms, leadership 

accountability, transparency, and engagement from all stakeholders in the 

educational system. Below are some strategies that can be implemented to combat 

corruption in university leadership in Nigeria. 

Strengthening Institutional Oversight and Accountability Mechanisms: One 

of the most effective ways of combating corruption in university leadership is by 

strengthening institutional oversight and accountability. This involves enhancing 

the roles and powers of governing bodies like the National Universities 

Commission (NUC) and internal university councils to ensure that leadership 

practices align with transparency and accountability standards. Ensuring that 

these bodies are autonomous and free from political interference is essential to 

their effectiveness (Okojie, 2020). Regular audits of university finances, 

transparent reporting systems and robust disciplinary measures for financial 

mismanagement and academic fraud should be instituted and rigorously enforced. 

Ekundayo and Ajayi (2017) argue that governance reforms should include the 

implementation of performance-based assessments for university leaders, where 

promotions and appointments are based on their ethical conduct and 

administrative effectiveness. This would help reduce corruption by ensuring that 

only qualified and transparent leaders hold key positions in university 

management. 

Enforcing Transparency in Financial Management: Transparency in the 

management of university finance is perceived as one of the most critical 

strategies for curbing corruption in university leadership. Financial dealings, 

including budget allocations, contract awards, and project execution, should be 

made transparent and open to public scrutiny (Olaniyan & Okemakinde, 2018). 

Universities should implement open and participatory budgeting processes that 

involve faculty members, staff, and student representatives to ensure that funds 
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are used appropriately and efficiently.Public disclosure of financial reports, 

procurement processes, and audit results will also deter corrupt practices, as it 

reduces the opportunities for financial mismanagement to go unnoticed. 

According to Okojie (2020), the introduction of technology-based financial 

systems, such as digital accounting platforms and electronic procurement 

systems, can significantly enhance transparency and reduce opportunities for 

bribery and embezzlement. 

Promoting Meritocracy in Recruitment and Promotions: A key driver of 

corruption in university leadership is the appointment of unqualified individuals 

due to political interference, nepotism, and favoritism. One strategy to counter 

this is the promotion of merit-based recruitment and promotion systems. 

University leadership positions, as well as academic appointments, should be 

filled based on clearly defined criteria that prioritize qualifications, experience, 

and proven integrity (Olatunji, 2021). Establishing independent panels to oversee 

recruitment and promotion processes can help ensure fairness and transparency. 

Additionally, Olatunji (2021) suggests that universities should adopt stricter 

guidelines for leadership appointments to eliminate political interference. The 

involvement of external, unbiased committees in leadership selections could 

reduce the risk of corruption and enhance the quality of leadership in Nigerian 

universities. 

Implementing and Strengthening Whistleblower Protection Policies: One of 

the major deterrents to reporting corruption in universities is the fear of 

retaliation. To combat this, universities should implement and enforce strong 

whistleblower protection policies. These policies should guarantee the anonymity 

and safety of individuals who report corrupt activities, thereby encouraging staff 

and students to come forward with information about unethical practices 

(Adekeye, 2019). According to Ekundayo and Ajayi (2017), creating safe 

channels for reporting corruption, such as dedicated hotlines, anonymous 

reporting systems, and independent investigation bodies, will make it easier for 
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the university community to expose corrupt practices without fear of 

repercussions. Moreover, offering incentives for whistleblowers could also be an 

effective strategy in curbing corruption within university leadership. 

Leadership Training and Ethical Orientation Programs: Leadership training 

and ethical orientation programs are essential in fostering integrity and 

accountability among university leaders. Universities should organize regular 

ethics training and workshops for both academic and administrative leaders to 

instill values such as transparency, fairness, and accountability (Olaniyan & 

Okemakinde, 2018). These programs should emphasize the importance of ethical 

leadership in promoting the university’s mission and objectives, as well as the 

long-term consequences of corrupt practices on institutional reputation and 

societal trust. Adekeye (2019) recommends incorporating integrity courses into 

leadership development programs for university administrators. Such courses can 

provide practical tools for ethical decision-making and highlight the significance 

of adhering to codes of conduct in university administration. 

Public Awareness and Stakeholder Engagement: Engaging the broader 

university community and the public is another important strategy in combating 

corruption. When students, staff, and external stakeholders are well-informed 

about the negative effects of corruption and their role in preventing it, they are 

more likely to demand accountability and transparency from university leadership 

(Okojie, 2020). Universities should create forums for open dialogue where 

members of the university community can voice their concerns and offer 

solutions for improving governance practices. Public awareness campaigns that 

highlight the damaging effects of corruption on educational quality and national 

development can also put pressure on university leaders to act ethically. As noted 

by Ekundayo and Ajayi (2017), social media platforms and other forms of 

communication can be leveraged to create a public discourse around corruption, 

encouraging a culture of transparency and accountability in university 

governance. 
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Incorporating Anti-Corruption Policies into University Governance: Anti-

corruption policies and codes of conduct should be integrated into the core 

governance structures of universities. Universities should develop clear anti-

corruption policies that cover all aspects of university life, including 

procurement, admissions, staff recruitment, and promotions. These policies 

should outline the sanctions for violations and the procedures for reporting and 

investigating corrupt activities (Olatunji, 2021). Furthermore, all university 

leaders should be required to sign ethical codes of conduct that commit them to 

transparency and accountability in their actions. According to Olaniyan and 

Okemakinde (2018), universities should also collaborate with national anti-

corruption bodies, such as the Economic and Financial Crimes Commission 

(EFCC) and the Independent Corrupt Practices Commission (ICPC), to ensure 

that university administrators are held to the highest ethical standards. 
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