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Abstract
This study was carried out to determine the influence of Job Security (JS) on LP in PPs in
south west Nigeria. Descriptive design was used. Multi-stage sampling procedure was
adopted. Four states (Ondo, Ogun, Osun and Lagos) that had federal and state polytechnics
were purposively selected, while the four federal polytechnics were enumerated and non-
proportional to size technique was used to select six state polytechnics. Proportionate to size
was used to select 540 Lecturers, seventy (70) Heads of Department(HoDs) and nine
hundred and twenty-three (923) students. The instrument used were LP and JS
questionnaires for Lecturers, HoDs and students. The study’s reliability of the instrument on
LP and JS was r=0.68. TQ and Students Project Supervision’s reliability result were r=0.73
& r=0.70 for lecturers and students questionnaires respectively. Descriptive statistics of
frequency counts, simple percentages, mean and standard deviation was used to analyse the
three research questions raised. The CS ( =2.34) was low, 74.1% of lecturers did not publish
in textbooks, while TQ ( =2.89; = 2.89; = 2.93) and lecturers’ commitment to SsPS
( =2.85; = 2.89; = 2.77) as rated by lecturers, HoDs and students respectively were
moderate in PPs. Salary ( =2.15) implies that lecturers are not satisfied with their salary
payment; CsS ( = 2.30), this result implies that lecturers are not satisfied with the conditions
of service in their various polytechnics. Job security enhanced lecturers’ productivity in
public polytechnics in southwestern Nigeria. Therefore, government should increase
subvention, research grant and conditions of service to public polytechnics’ lecturers for
improved productivity.

Introduction
Lec.t.ure.r produc.ti.vity i.s measured in terms of teaching output, research output,

community service and students project supervision. It appe.ars th.at po.lyt .echnic educati.on
which i.s n.ot only an i.nstrument of ch.ange but also an impo.rt.ant to.o.l fo.r econ.o.mic growth
an.d nati.onal dev.e.lo.pment h.as n.ot be.en gi .v.en pro.pe.r att.enti.on by th.e gov.e.rnment of th.e
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Fede.ral Repub.lic of Nige .ri.a (A.udu, Kami .n, an.d Balash, 2013). H.ence, thi.s appe.ars to h.av.e
re.sult.ed i.n low lec.t.ure.r produc.ti.vity i.n th.e.se i.nstit.uti.ons.

Th.e Fede .ral Repub.lic of Nige.ri .a (2013) st.at.ed cle.arly i.n its Nati.onal Po.licy on
Educati.on th.at go.als of po.lyt .echnics sh.all be to provide th.e t.echnical kn.owledge an.d ski .lls
nece.ssary fo.r agricult .ural, i.n.dustri.al, co.mme.rci .al an.d econ.o.mic dev.e.lo.pment of Nige.ri .a
an.d gi.v.e tra.i.ni.ng th.at imp.art th.e nece .ssary ski.lls fo.r th.e produc.ti.on of t.echnici.ans,
t.echn.o.logi .sts, an.d oth.e.r ski.lled pe.rsonne.l wh.o sh.all be ent.e.rpri.s.i.ng an.d se.lf-re.li.ant.
H.owev.e.r, it se.e.ms th.at low lec.t.ure.r produc.ti.vity h.as made it diff.icult fo.r th.e objec.ti.v.e.s to
be met. Thi.s st.at .e.ment is in line with submission of Ayeni (2003) wh.o rev.e.aled th.at th.e
neglec.t of sci .entif.ic an.d t.echnical aspec.ts of educati.on h.av.e gre.atly affec.t.ed th.e produc.ti.on
of both middle an.d hig.h lev.e.l manpowe.r vi.s-à-vi.s th.e i.n.dustri.al dev.e.lo.pment i.n Nige.ri.a.

Th.e.refo.re, th.e ma.i.n expec.t.ati.on of lec.t.ure.rs engaged i.n po.lyt .echnic educati.on
sh.o.uld revo.lv.e aro.un.d t.e.achi .ng, re.se.arch, co.mm.unity se.rvice an.d projec.t supe.rvi.s.i.on
which are th.e ma.i.n i.n.dice.s fo.r me.asuri .ng lec.t.ure.r produc.ti.vity i.n Po.lyt .echnics, but th.e.se
i.n.dice.s of produc.ti.vity appe.ar to be un.de.r thre.at i.n th.e pub.lic po.lyt .echnics i.n So.uthwe.st.e.rn
Nige.ri .a i.n p.articular an.d Nige .ri.a i.n gene.ral. Thi.s st.at.e.ment was in suppo.rt. of H.ali.lu an.d
Wi.lson (2018) wh.o rev.e.aled th.at lec.t.ure.rs i.n po.lyt .echnics are n.ot do.i.ng we.ll i.n th.e are.a of
t.e.achi .ng, re.se.arch, co.mm.unity se.rvice an.d supe.rvi.s.i.on of st.udents’ projec.ts.

I.n recent time.s, th.e.re h.as be.en di.v.e.rse o.pi.ni.on on th.e produc.ts of po.lyt .echnics
lo.oki.ng fo.r whit.e co.llar jobs i.n Nige .ri.a but gradu.at .e.s of po.lyt .echnics are n.ot supposed to
be lo.oki.ng fo.r whit.e co.llar jobs, rath.e.r th.e.se gradu.at.e.s are expec.t.ed to be tra.i.ned to
beco.me e.mploye .rs of labo.ur as we.ll as t.echn.o.logi.sts wh.o are cap.ab.le of o.pe.rati.ng
machi.ne.s an.d equ.ipments i.n th.e vari.o.us co.mp.ani .e.s i.n Nige.ri.a. Th.e.refo.re, thi.s i.s an
evidence th.at lec.t.ure.rs i.n po.lyt .echnics are pe.rce.i.v.ed n.ot to be produc.ti.v.e en.o.ug.h fo.r th.e
objec.ti.v.e.s of e.st.ab.li.shi.ng po.lyt .echnics to be achi.ev.ed (Okwe.lle an.d Wo.rdu, 2016).

Po.lyt .echnic lec.t.ure.r produc.ti.vity co.uld be asce.rt.a.i.ned i.n t.e.rms of t.e.achi .ng,
re.se.arch an.d co.mm.unity se.rvice i.ncludi.ng supe.rvi.s.i.on of st.udents’ projec.ts which se.e.m to
be decli.ni.ng i.n pub.lic po.lyt .echnics i.n So.uthwe.st.e.rn Nige.ri.a. Pe.rsonal i.nv.e.stigati.ons h.av.e
rev.e.aled th.at n.ot all th.e lec.t.ure.rs i.n pub.lic po.lyt .echnics are do.i.ng wh.at i.s rig.ht always
wh.en it co.me.s to t.e.achi.ng to achi.ev.e th.e po.lyt .echnic educati.on’s objec.ti.v.e.s. Acco.rdi .ng to
Ogunkoya, Enyi an.d Are.m.u (2020) so.me lec.t.ure.rs i.n po.lyt .echnics we.re n.ot t.e.achi.ng as
expec.t.ed of th.e.m. Th.e.refo.re, thi.s ac.t mig.ht re.sult to po.o.r contributi.ons of th.e st.udents to
econ.o.mic growth of th.e co.untry aft.e.r th.ey gradu.at.ed fro.m th.e po.lyt .echnics.

An.oth.e.r me.asure.ment of produc.ti.vity centre .s aro.un.d re.se.arch an.d pub.licati.ons,
which appe.ar to be h.an.dled with levity by so.me lec.t.ure.rs i.n th.e pub.lic po.lyt .echnics an.d thi.s,
mig.ht re.sult to acade.mic i.rregulariti.e.s i.n th.e.se i.nstit.uti.ons. It i.s a kn.own fac.t, th.at
acade.mic i.nstit.uti.ons primari.ly me.asure re.se.arch produc.ti.vity based on pub.li.sh.ed wo.r.k,
ext.e.rnally fun.ded grants, an.d th.e numbe.r of cit.ati.ons th.e pub.li.sh.ed wo.r.k rece.i.v.ed.
H.owev.e.r, it h.as be.en obse.rv.ed th.at so.me lec.t.ure.rs do n.ot engage i.n writi.ngs an.d
pub.licati.ons, i.nst.e.ad, th.ey se.ek th.e ass.i.st.ance of oth.e.r co.lle.agu.e.s i.n oth.e.r i.nstit.uti.ons to
i.nclude th.e.i.r name.s whi.le th.ey p.ay th.e bi.lls. Th.e aft.e.rmath effec.t of thi.s i.s th.at such
lec.t.ure.rs wo.uld n.ot be produc.ti.v.e i.n th.e.i.r are.as of speci .ali.sati.ons (Ozengbe an.d O.monkalo,
2014 an.d Ogunkoya, Enyi an.d Are.m.u, 2020).

Also produc.ti.vity i.s me.asured by co.mm.unity se.rvice, th.o.ug.h lec.t.ure.rs’ se.rvice.s to
th.e.i.r co.mm.unity may be un.de.rvalu.ed i.n co.mp.ari.son to re.se.arch an.d t.e.achi .ng. Co.mm.unity
engage.ment which i.s pe.rce.i.v.ed as additi.onal ac.ti.viti.e.s un.de.rt.a.ken by lec.t.ure.rs to
contribut.e pos.iti.v.e.ly to th.e co.mm.unity we.ll-be.i.ng appe.ars to be lacki.ng i.n po.lyt .echnics i.n
So.uthwe.st.e.rn Nige .ri.a. It was obse.rv.ed th.at lec.t.ure.rs’ p.articip.ati.on i.n co.mm.unity se.rvice i.s
v.e.ry low.
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Azi.la-Gbetto.r, Mensah an.d Avo.r.gah (2015) revealed i.n th.e.i.r st.udy, pe.rcepti.ons of
st.udents an.d supe.rvi .so.rs on th.e i.nt.e.rplay of i.nstit.uti.onal-st.udent-supe.rvi.so.r re.lat.ed fac.to.rs
th.at mi.lit.at .e aga.i.nst th.e writi.ng an.d co.mpleti.ons of qu.ality projec.t i.n po.lyt .echnics i.n which
it was sh.own th.at st.udent-supe.rvi.so.r re.lati.onship was n.ot co.rdi.al an.d it wo.uld affec.t th.e
objec.ti.v.e of writi.ng th.e projec.t i.n p.articular an.d objec.ti.v.e of po.lyt .echnic educati.on i.n
gene.ral.

Pe.rsonal obse.rvati.on h.as sh.own th.at so.me lec.t.ure.rs i.n th.e po.lyt .echnics are wo.r.ki.ng
un.de.r th.e fe.ar th.at th.e.i.r appo.i.ntment co.uld be t.e.rmi.nat .ed with.o.ut pri.o.r n.otice, e.speci .ally
th.e t.e.mpo.rary one.s among th.e.m. Th.e.refo.re, th.e.se lec.t.ure.rs do n.ot wo.r.k up to full cap.acity,
consequ.ently, th.e.i.r produc.ti.viti.e.s i.n t.e.rms of t.e.achi.ng an.d re.se.arch, projec.t supe.rvi.s.i.on
an.d contributi.on to th.e i.nstit.uti.ons are like.ly to be affec.t.ed. It also appe.ars th.at many
lec.t.ure.rs are n.ot wo.r.ki.ng i.n full cap.acity beca.use th.e.i.r appo.i.ntment i.s on contrac .t. Th.e
contrac.t lec.t.ure.rs are n.ot gu.arant.e.ed job security, an.d thi.s prob.le.m co.uld re.sult to po.o.r o.r
low produc.ti.vity with re.spec.t to t.e.achi.ng, re.se.arch pub.licati.ons, co.mm.unity se.rvice an.d
st.udents’ projec.t supe.rvi .s.i.on. Thus, i.n e.labo.rati.ng on st.aff di.scont.ent, A.kp.an (2013) n.ot.ed
th.at, if acade.mic st.aff expe.ri.ence job di.ssati.sfac.ti.on th.ey wo.uld beco.me frustrat .ed,
ap.ath.etic an.d th.e.i.r mo.rale wo.uld be ki.lled an.d thi.s co.uld affec.t th.e.i.r co.mmitment.

The empirical studies conducted by H.ali.lu an.d Wi.lson (2018) on produc.ti.vity of
acade.mic st.aff i.n po.lyt .echnics i.n N.o.rth We.st Ge.o- Po.litical Zone i.n Nige.ri.a revealed th.at
produc.ti.vity of lec.t.ure.rs was low. Also, thi.s f.i.n.di.ng co.rrobo.rat.e.s th.e f.i.n.di.ngs of Abba,
Anuma.ka an.d Ga.it.e (2016) on le.ade.rship prac.tice.s an.d produc.ti.vity of acade.mic st.aff i.n
po.lyt .echnics i.n Nige .ri.a. Th.e re.sults of th.e f.i.n.di.ngs sh.owed th.at th.e two le.ade.rship
prac.tice.s expla.i.ned 3.8% of th.e vari.ati.on i.n lec.t.ure.r produc.ti.vity. Also,Onuegbu and Ngige
(2018) revealed that employees rewards policies gain significantly affect organisational
productivity. Bigi.rimana (2016) who rev.e.aled th.at to.p manage.ment h.as provided most of
th.e phys .ical faci.liti.e.s fo.r th.e lec.t.ure.rs. H.owev.e.r, off.ice sp.ace.s fo.r st.udents mento.ri.ng an.d
gu.idance as we.ll as lec.t.ure.rs ‘off.ice sh.ari.ng we.re n.ot adequ.at .e. Th.e same appli.ed fo.r
lec.t.ure.rs’ re.se.arch/st.udy ro.o.m. I.n additi.on, th.e f.i.n.di.ngs sh.owed th.at th.e majo.rity of
lec.t.ure.rs (65.8%) di.sagre.ed on exi.st.ence of progre.ss.i.on pe.ri .odic salary i.ncre.ment an.d a
majo.rity of th.e.m (56%) did n.ot agre.e to ava.i.labi.lity of i.n-h.o.use ski.lls tra.i.ni.ng.

The result of the analysis of hypothesis of this study was in support of A.kan.de (2014)
revealed that pro.mpt p.ayment of salari .e.s, regular pro.moti.on, att.en.di.ng regular tra.i.ni.ng
programme h.ad s.ignif.icant i.nflu.ence on t.e.ach.e.rs’ produc.ti.vity. In the same vain, the result
of the analysis of this study was in support of that of I.ssah, Abuba.kari an.d Wuptiga (2016)
who rev.e.aled a s.ignif.icant re.lati.onship of vari .ab.le fo.r st.at.us of sch.o.o.l faci.liti.e.s an.d
lec.t.ure.rs acade.mic job stre.ss so.urce.s. Re.sults of hypoth.e.s.i.s t.e.st.ed th.at st.at.us of sch.o.o.l
faci.liti.e.s i.nflu.ence lec.t.ure.r job stre.ss s.ignif.icantly. It was concluded th.at adequ.at.e o.r
co.mplet.e lack of acade.mic faci.liti.e.s fo.r st.at.e of th.e time wo.uld n.ot only imp.a.i.r acade.mic
produc.ti.vity but rath.e.r exe.rt un.du.e stre.ss on lec.t.ure.rs an.d ava.i.lab.le faci.liti.e.s. The result of
this study also corroborated Ayeni, Ja.iye .oba an.d At.an.da (2008) who rev.e.aled th.e.re was a
s.ignif.icant re.lati.onship betwe.en off.ice sp.ace an.d produc.ti.vity. Also, the study supported
that of Daniel et al (2019) who revead in the result of their findings that there was strong
positive relationship which was significant, This implies that, work environment had
significant relationship with lecturer productivity in higher education institution.

Agba (2007) who rev.e.aled among oth.e.r thi.ngs th.at alth.o.ug.h th.e po.licy i.s p.arti.ally
imple.ment.ed, it h.as bo.ost.ed th.e mo.rale of wo.r.ks an.d enh.ance produc.ti.vity thro.ug.h pos.iti.v.e
ch.ange i.n wo.r.k attit.ude. Furth.e.rmo.re, th.e st.udy sh.ows th.at i.ncre.ase i.n salari .e.s thro.ug.h
monetized benef.its i.s n.ot suff.ici.ent to me.et th.e bas.ic ne.eds of wo.r.ke.rs i.n th.e face of ri.s.i.ng
cost of li.vi.ng. Th.e st.udy also di.scov.e.red th.at th.e i.ncidence of frustrati .on, fe.ar an.d anxi.ety
i.n th.e po.lyt .echnic wo.r.k fo.rce i.s du.e to th.e retrenchment co.mponent of th.e po.licy an.d thi.s i.s
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bo.un.d to h.av.e a negati.v.e effec .t on wo.r.ke.rs’ produc.ti.vity. Despite the fact that scholars had
worked on each variables of job security, there is deart of research conducted on
polytechnics that connected job security and lecturer productivity in polytechnics. Therefore,
this research is focused on relationship between job security and lecturer productivity in
public polytechnics in Southwestern Nigeria.

Statement of the Problem
Low lec.t.ure.r produc.ti.vity i.s a strong fac.to.r th.at co.uld hi.n.de.r th.e achi.ev.e.ment of th.e

go.als of po.lyt .echnic educati.on i.n Nige.ri.a on imp.arti.ng t.echn.o.logical ski.lls fo.r t.echnici.ans,
t.echn.o.logi .sts an.d oth.e.r ski.lled pe.rsonne.l th.at co.uld decide to be se.lf-re.li.ant, e.speci .ally th.e
middle lev.e.l t.echnical manpowe.r. Th.e lev.e.l produc.ti.vity of lec.t.ure.rs i.n po.lyt .echnics i.n
t.e.rms of t.e.achi .ng, re.se.arch, co.mm.unity se.rvice an.d supe.rvi.s.i.on of st.udents’ projec.ts h.as
be.en pe.rce.i.v.ed to be gene.rally low. It i.s suspec.t.ed th.at th.e t.e.achi.ng meth.ods ado.pt.ed by
po.lyt .echnic lec.t.ure.rs are n.ot appreci.at .ed an.d co.uld ma.ke it diff.icult fo.r st.udents to acqu.i.re
th.e nece.ssary ski.lls.

Furth.e.rmo.re, n.ot m.uch h.as be.en done to i.nv.e.stigat .e job security an.d produc.ti.vity
of lec.t.ure.rs i.n pub.lic po.lyt .echnics i.n So.uthwe.st.e.rn Nige.ri.a. Th.e pe.rce.i.v.ed aspec.t th.at h.as
affec.t.ed produc.ti.vity of lec.t.ure.rs i.n pub.lic po.lyt .echnics i.s th.e job insecurity which i.s low
wh.en co.mp.ared to oth.e.r sec.to.rs of th.e Nige.ri.an econ.o.my. If th.e identif.i.ed prob.le.ms are n.ot
gi.v.en du.e cons.ide.rati.on, it may le.ad to bra.i.n dra.i.n among lec.t.ure.rs.Thus, thi.s re.se.arch
i.nv.e.stigat.ed th.e the relationship between job security and lec.t.ure.r produc.ti.vity i.n pub.lic
po.lyt .echnics i.n so.uthwe.st.e.rn Nige.ri .a.

Objectives
Th.e objec.ti.v.e.s of th.e st.udy we.re to:
1. exami.ne th.e lev.e.l of produc.ti.vity of lec.t.ure.r i.n th.e pub.lic po.lyt .echnics i.n so.uthwe.st.e.rn

Nige.ri .a;
2. investigate the extent of implimentation of conditions of service in public polytechnics

in Southwestern Nigeria; and
3. find out the regularity of payment in public polytechnics in Southwestern Nigeria.

Research Questions
Th.e fo.llowi.ng re.se.arch qu.e.sti.ons we.re answe.red to gu.ide th.e st.udy.
1) Wh.at i.s th.e lev.e.l of lec.t.ure.r produc.ti.vity i.n pub.lic po.lyt .echnics i.n so.uthwe.st.e.rn

Nige.ri .a?
2) What is the extent of implimentation of conditions of service in public polytechnics in

Southwestern Nigeria?
3) How regular is the payment of salary in public polytechnics in Southwestern Nigeria?

Methodology
Thi.s st.udy ado.pt.ed descriptive design. Th.e po.pulati.on of thi.s st.udy co.mpri.sed th.e enti.re
lecturers in the sev.ent.e.en (17) pub.lic po.lyt .echnics i.n th.e s.ix st.at.e.s i.n So.uthwe.st.e.rn Nige.ri.a.
Th.e.re were four thousand f.i.v.e hun.dred an.d twenty-two (4522) Lec.t.ure.rs i.n th.e sev.ent.e.en
(17) pub.lic po.lyt .echnics which co.mpri.se.s f.i.v.e fede.ral an.d twe.lv.e (12) st.at.e po.lyt .echnics i.n
th.e So.uthwe.ste.rn Nige.ri .a. Th.e st.udy ado.pt.ed th.e use of m.ulti-stage sampli.ng procedure of
which f.iv.e hundred an.d fo.rty (540) lec.t.ure.rs were used for the research. Th.e dat.a obt.a.i.ned
fro.m th.e f.ie.ld we.re analysed us.i.ng descriptiv.e st.ati.stics of frequ.ency co.unts, s.imple
pe.rcent.age.s, me.an an.d st.an.dard devi .ati.on fo.r th.e re.se.arch qu.e.sti.ons. Th.e mean sco.re of
2.5 was regarded as low/le.ss whi.le mean sco.re abov.e 2.5 was regarded as mode.rat .e/ hig.h.
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Results
Research Qu.e.sti.on 1. Wh.at i.s th.e lev.e.l of lec.t.ure.r produc.ti.vity i.n pub.lic po.lyt .echnics i.n
So.uthwe.st.e.rn Nige.ri.a?

Table 1: Level of lecturer productivity in terms of teaching quality in public polytechnics as Rated by HoD

Note: Percentages in parentheses
Key: VH = Very High; H= High; Moderate = M; NH = Not High
Note:Mean response ranges from Note: Not High= 0 -2.4; Moderate =2.5-3.0;
High=3.1- 3.4; Very High=3.5 - 5.0

The lev.e.l of lec.t.ure.r produc.ti.vity i.n pub.lic po.lyt .echnics i.n So.uthwe.st.e.rn Nige.ri.a as rat.ed
by lec.t.ure.rs, thi.s was rev.e.aled un.de.r thre.e i.n.dicato.rs, an.d th.e.se are t.e.achi.ng, co.mm.unity
se.rvice an.d projec.t supe.rvi.s.i.on. On th.e t.e.achi.ng, th.e av.e.rage me.an of t.e.achi.ng as an
i.n.dicato.r of lev.e.l of lec.t.ure.r produc.ti.vity i.n pub.lic po.lyt .echnics was gi .v.en as = 2.68,
which impli.e.s th.at th.e re.spon.dents submitt.ed it was mode.rat.e.
On the supervision of final year project, the av.e.rage me.an ( ) of projec.t supe.rvi.s.i.on as an
i.n.dicato.r of lev.e.l of lec.t.ure.r produc.ti.vity i.n pub.lic po.lyt .echnics was gi .v.en as = 2.85,
which impli.e.s th.at th.e re.spon.dents submitt.ed th.at projec.t supe.rvi .s.i.on was mode.rat .e.

S/N Items VH H M NH Mean S.D
1 Lecturers in my department go to class with lecture

notes
40

(67.8)
17

(28.8)
1

(1.7)
1

(1.7)
3.63 0.613

2 Courses are taught by lecturers with different lecture
materials in accordance with lecture plan

40
(67.8)

17
(28.8)

1
(1.7)

1
(1.7)

3.63 0.613

3 Lecturers offer simple, clear and concise explanation
during lectures

28
(47.5)

27
(45.8)

1
(1.7)

3
(5.1)

3.63 0.760

4 Lecturers in my department attend to students
according to their requests

21
(35.6)

23
(39.0)

10
(16.9)

5
(8.5)

3.02 0.938

5 Lecturers in my department make sure that
examination results are always ready within a very
short time

26
(44.1)

29
(49.2)

2
(3.4)

2
(3.4)

3.34 0.710

6 Related resources are used in large quantity by
lecturers

29
(49.2)

24
(40.7)

4
(6.8)

2
(3.4)

3.36 0.760

7 Lecturers attend to students based on their consultation
period

12
(20.3)

23
(39.0)

19
(32.2)

5
(8.5)

2.71 0.892

8 Some of the lecturers are not friendly 7
(11.9)

16
(27.1)

16
(27.1)

20
(33.9)

2.71 0.892

9 Lecturers do extra teaching if it is necessary 13
(22.0)

32
(54.2)

12
(20.3)

2
(3.4)

2.95 0.753

10 Lecturer cover syllabus on time 17
(28.8)

34
(57.6)

8
(13.6)

–
(0.0)

3.15 0.638

11 Some lecturers do not give adequate time to students’
project supervision

5
(8.5)

9
(15.3)

16
(27.1)

29
(49.2)

1.83 0.985

12 Lecturers allow students to consult them regularly 14
(23.7)

38
(64.4)

4
(6.8)

3
(5.1)

3.07 0.716

13 Some lecturers do not come to work regularly and it is
always difficult for their supervisees to have direct
contact with them at a regular interval

3
(5.1)

8
(13.6)

27
(45.8)

21
(35.6)

1.88 0.832

14 Lecturers are not friendly with their students on project
supervision

6
(10.2)

4
(6.8)

19
(32.2)

30
(50.8)

1.76 0.971

15 My lecturers do motivate diligent 24
(40.7)

27
(45.8)

6
(10.2)

2
(3.4)

3.24 0.773

16 Lecturers hardly help students to publish their work 5
(8.5)

9
(15.3)

26
(44.1)

19
(32.2)

2.00 0.910

17 Benchmarks are established by the lecturers for
students to achieve within a specific period of time by
lecturers

21
(35.6)

27
(45.8)

10
(16.9)

1
(1.7)

3.15 0.761

Average Mean = 2.89
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On the community service of lecturers, th.e av.e.rage me.an ( ) of co.mm.unity se.rvice as an
i.n.dicato.r of lev.e.l of lec.t.ure.r produc.ti.vity i.n pub.lic po.lyt .echnics was gi .v.en as =2.34,
which impli.e.s th.at th.e re.spon.dents submitt.ed th.at co.mm.unity se.rvice was n.ot hig.h i.n
pub.lic po.lyt .echnics i.n So.uthwe.st.e.rn Nige.ri.a.

Table 2: Level of lecturer productivity in terms of teaching quality and supervision of project as rated by Students

Note:

Percentages in parentheses
Table 2 showed level of lecturer productivity as related by students in public polytechnics in
Southwestern Nigeria. This was revealed under two indicators, these are teaching and project
supervision. On teaching, students revealed that the average mean of teaching as an indicator
of level of productivity in public polytechnics was given as =3.09, which implies that the
respondents submitted teaching as one of the indices of productivity as rated by the students
was very high.
On project supervision, students revealed that the average mean of project supervision as an
indicator of lecturer productivity in public polytechnics was given as =2.77, which implies

S/N Items VH H M NH Mean S.D
1 Lecturers come to class with lecture notes 470

(55.2)
267
(31.4)

53
(6.2)

61
(7.2)

3.35 0.88
4

2 Courses are taught by lecturers with different
lecture materials in accordance with lecture
plan

519
(61.0)

252
(29.6)

51
(6.0)

29
(3.4)

3.48 0.75
8

3 Lecturers offer simple, clear and concise
explanations during lectures

403
(47.4)

305
(35.8)

90
(10.6)

53
(6.2)

3.24 0.87
8

4 Lecturers attend to students according to their
requests

315
(37.0)

336
(39.5)

128
(15.0)

72
(8.5)

3.05 0.92
6

5 Lecturers make sure that examination results
are always ready within a very short time

306
(36.0)

313
(36.7)

125
(14.7)

107
(12.6)

2.96 0.70
5

6 Related resources are used in large quantity by
lecturers

294
(34.5)

329
(39.7)

143
(16.8)

85
(10.0)

2.98 0.95
6

7 Lecturers attend to students based on their
consultation period

299
(35.1)

287
(33.7)

187
(22.0)

78
(9.2)

2.95 0.96
8

8 Some lecturers are not friendly 274
(32.2)

286
(33.6)

153
(18.0)

138
(16.2)

2.82 0.81
2

9 Some time, lecturers do arrange for extra
lecture when necessary

362
(42.6)

259
(30.4)

149
(17.5)

81
(9.5)

3.06 0.98
9

10 My lecturers cover syllabus on time 324
(38.1)

346
(40.6)

120
(14.1)

61
(7.2)

3.10 0.89
4

Average Mean = 3.09
Project Supervision

1 Some lecturers do not give adequate time to
students’ project supervision

236
(27.7)

231
(27.1)

220
(25.9)

164
(19.3)

2.63 0.81
7

2 Lecturers allow students to consult them
regularly

309
(36.3)

350
(41.1)

118
(13.9)

74
(8.7)

3.05 0.92
1

3 Some lecturers do not come to work regularly
and it is always difficult for their supervisees to
have direct contact with them at a regular
interval

186
(21.9)

239
(28.1)

215
(25.2)

211
(24.8)

2.47 0.88
0

4 Lecturers are not friendly with their students on
project supervision

162
(19.0)

265
(31.2)

211
(24.8)

213
(25.0)

2.44 0.81
1

5 My lecturers do motivate diligent students 430
(50.6)

280
(32.9)

71
(8.3)

70
(8.2)

3.26 0.92
3

6 Lecturers hardly help students to publish their
work

196
(23.0)

273
(32.1)

240
(28.2)

142
(16.7)

2.61 0.82
3

7 Benchmarks are established for students to
achieve within a specific period by lecturers

284
(33.5)

299
(35.1)

174
(20.4)

94
(11.0)

2.91 0.98
6

Average Mean = 2.77
Grand Mean=2.93
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that the respondents submitted that supervision of project was high in public polytechnics as
rated by students. The grand mean showed that lecturer productivity as rated by students was
2.93, which implies that the respondents submitted that lecturer productivity was high.

Table3: Level of lecturer productivity in terms of teaching quality, community service and supervision of students’
projects in public polytechnics as rated by Lecturers

S/N Items VH H M NH Mean S.D
Teaching

1 Attendance of lectures as and when due 307
(63.7)

109
(22.6)

33
(6.8)

33
(6.8)

3.43 0.89
1

2 Teaching in line with the content of the
lecture plan

204
(42.3)

179
(37.1)

66
(13.7)

33
(6.8)

3.15 0.90
2

3 Teaching with appropriate teaching aids
and/or device

234
(48.5)

149
(30.9)

33
(6.8)

66
(13.7)

3.14 0.84
1

4 Interest of students during lectures 209
(43.4)

174
(36.1)

66
(13.7)

33
(6.8)

3.16 0.90
6

5 Students are allowed to ask questions
during and after lectures on the topic
delivered

136
(28.2)

247
(51.2)

66
(13.7)

33
(6.8)

3.01 0.83
3

6 Students participation in lectures 203
(42.1)

170
(35.3)

76
(15.8)

33
(6.8)

3.13 0.91
6

7 Given attention to students during
consultation time

20
(4.1)

120
(24.9)

182
(37.8)

160
(33.2)

2.00 0.86
5

8 Time allocated to teach course is
inadequate to cover the syllabus.

40
(8.3)

100
(20.7)

189
(39.2)

153
(31.7)

2.06 0.92
5

9 Lecturers do extra teaching if it is
necessary

170
(35.3)

117
(24.3)

119
(24.7)

76
(15.8)

2.79 0.90
1

10 Lecturers cover syllabus on the course(s)
assigned to them before the
commencement of end of semester
examinations

150
(31.1)

200
(41.5)

66
(13.7)

66
(13.7)

2.90 0.99
4

Average
Mean= 2.68

S/N Project Supervision
1 Students assigned to me for project

supervision are given adequate attention.
300
(62.2)

73
(15.1)

76
(15.8)

33
(6.8)

3.33 0.97
4

2 My supervisees are allowed to consult me
anytime they see me in office.

223
(46.3)

160
(33.2)

33
(6.8)

66
(13.7)

3.12 0.92
1

3 I am always available to attend to my
supervisees.

94
(19.5)

182
(37.8)

173
(35.9)

33
(6.8)

2.70 0.86
0

4 My supervisees are given priority over my
secondary assignment.

20
(4.1)

180
(37.3)

216
(44.8)

66
(13.7)

2.32 0.75
9

5 I motivate my students to devote time to
their study.

138
6(28.
6)

212
(44.0)

99
(20.5)

33
(6.8)

2.94 0.87
4

6 I help my supervisees to publish their
work.

30
(6.2)

163
(33.8)

269
(55.8)

20
(4.1)

2.42 0.67
2

7 I establish benchmarks to be achieved by
my supervisees without delay,

201
(41.7)

172
(35.7)

66
(13.7)

43
(8.9)

3.10 0.95
0

Average Mean=2.85
Community Service

1 As a member of staff of this Polytechnic, I
participate in community service

127
(26.3)

195
(27.1)

63
(13.1)

97
(20.1)

2.73 0.90
3

2 I have participated in community
improvement programmes as a member of
this Polytechnic.

30
(6.2)

246
(51.0)

96
(19.9)

110
(22.8)

2.41 0.90
8

3 I am involved in offering training
substitution and mobilization services to
communities.

30
(6.2)

146
(30.3)

229
(47.5)

77
(16.0)

2.27 0.80
1

4 I am involved in promoting the civic
duties of the community.

93
(19.3)

162
(33.6)

73
(15.1)

154
(32.0)

2.40 0.85
2

5 I am involved in collaboration with
community for useful services.

73
(15.1)

202
(41.9)

96
(19.9)

111
(23.0)

2.49 0.83
2

6 As a member of staff I am involved in 50 106 150 176 2.06 0.99
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training the youth in community activities. (10.4) (22.0) (31.1) (36.5) 9
Average Mean = 2.34
Grand Mean=2.63

Note: Percentages in parentheses: Not High= 0-2.4; Moderate =2.5-3.0;
High=3.1- 3.4; Very High=3.5 - 5.0
Table 3 showed the lecturer productivity in public polytechnics in Southwestern Nigeria as
rated by lecturers, this was revealed under three indicators, and these are teaching,
community service and project supervision. On the teaching, the lecturers revealed that the
average mean of teaching as an indicator of level of lecturer productivity in public
polytechnics was given as =2.68, which implies that the respondents submitted it was
moderate.
On project supervision, the lecturers revealed that average mean of project supervision as an
indicator of level of lecturer productivity in public polytechnics was given as =2.85, which
implies that the respondents submitted that project supervision was moderate. On
community service, the lecturers revealed that the average mean of community service as an
indicator of level of lecturer productivity in public polytechnics was given as = 2.34, which
implies that the respondents submitted that community service was not high in public
polytechnics in Southwestern Nigeria.
Responses of lecturers on research outputs revealed are shown in the table above
Answer to research questions two and three are shown below:
Table 4: Extent of Salary and conditions of Sevice implimentation in public Polytechnics in South West, Nigeria

S/N Salary

1
Items VH H M NH Mean S.D
I promptly get reasonable additional monetary
compensation for over time service.

46
(16.8)

30
(10.9)

69
(25.2)

129
(47.1)

1.97 0.821

2 I receive equitable and adequate pay based on
changing economic, commercial and
competitive conditions.

19
(6.9)

53
(19.3)

88
(32.1)

114
(41.6)

1.92 0.940

3 I receive equitable and adquate pay on
schedule.

15
(5.5)

58
(21.2)

91
(33.2)

110
(40.1)

1.92 0.910

4 lecturers are paid based on rank. 101
(36.9)

52
(19.0)

63
(23.0)

58
(21.2)

2.72 0.790

5 I get reasonable additional monetary
compensation on time for extra teaching.

19
(6.9)

82
(29.9)

48
(17.5)

125
(45.6)

1.98 0.918

6 My salary is not paid completely. 37
(13.5)

21
(7.7)

99
(36.1)

117
(42.7)

1.82 0.820

7 I need increase in salary. 82
(29.9)

92
(33.6)

34
(12.4)

66
(24.1)

2.69 0.739

Average Mean = 2.15
Condition of Service

Items VH H M NH Mean S.D
1 Our campus is safe and it is free of cult

activities.
113
(41.2)

48
(17.5)

56
(20.4)

57
(20.8)

2.79 0.718

2 My office is comfortable. 36
(13.1)

82
(29.9)

102
(37.2)

54
(19.7)

2.36 0.944

3 I have access to items needed for the smooth
running of my job.

30
(10.9)

51
(18.6)

150
(54.7)

43
(15.7)

2.25 0.850

4 My work place is always clean. 50
(18.2)

50
(18.2)

67
(24.5)

107
(39.1)

2.16 0.833

5 My Head of Department informs me about
activity(ies) of our Department.

52
(19.0)

54
(19.7)

57
(20.8)

111
(40.5)

2.17 0.765

6 I am challenged to improve and reinforce my
quality of performance due to educational
assistance.

47
(17.2)

82
(29.9)

86
(31.4)

59
(21.5)

2.43 0.811

7 I am challenged to improve and reinforce my
quality of performance due to flexible work
arrangements

64
(23.4)

91
(33.2)

56
(20.4)

63
(23.0)

2.57 0.850

8 The polytechnic has modern and comfortable
lecturers chairs and tables.

12
(4.4)

33
(12.0)

173
(63.1)

56
(20.4)

2.00 0.708
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9 There are adequate computer and internet
facilities for lecturers to use in order to boost
their productivity.

6
(2.2)

54
(19.7)

126
(46.0)

88
(32.1)

1.92 0.776

10 There are functional office phones provided by
the polytechnic management for all lecturers.

6
(2.2)

37
(13.5)

116
(42.3)

115
(42.0)

1.76 0.766

11 The lecturers’ offices are well ventilated 41
(15.0)

105
(38.0)

53
(19.3)

75
(27.4)

2.41 0.745

12 White board markers are adequately provided
for my lectures.

88
(32.1)

100
(36.5)

46
(16.8)

40
(14.6)

2.86 0.728

13 I am supplied enough printing papers
regularly.

10
(3.6)

56
(20.4)

76
(27.7)

132
(48.2)

1.80 0.891

14 I have a stapler in my office. 74
(27.0)

83
(30.3)

42
(15.3)

75
(27.4)

2.57 0.757

15 The polytechnic management makes provision
for counselling unit on campus for guidance of
students.

78
(28.5)

90
(32.8)

33
(12.0)

73
(26.6)

2.63 0.758

16 Office sharing between lecturers is
appropriate.

79
(28.8)

55
(20.1)

89
(32.5)

51
(18.6)

2.59 0.793

17 The office layout favours spontaneous
interaction.

49
(17.9)

149
(54.4)

40
(14.6)

36
(13.1)

2.77 0.895

18 The polytechnic library has adequate and
relevant books.

57
(20.8)

51
(18.6)

115
(42.0)

51
(18.6)

2.42 0.817

19 There are designated research room for
lecturers.

12
(4.4)

26
(9.5)

119
(43.4)

117
(42.7)

1.76 0.800

20 ICT facilities and materials are always
available and lecturers have access to them.

15
(5.5)

35
(12.8)

120
(43.8)

104
(38.0)

1.86 0.842

Average Mean = 2.30

Key: VH = Very High; H= High; Moderate = M; NH = Not High
Note:Mean response ranges from Note: Not High= 0 -2.4; Moderate=2.5-3.0;
High =3.1- 3.4; Very High=3.5 - 5.0

The Table showed level of salary and conditions of service in the public polytechnics in
Southwestern Nigeria, this was revealed fewer than four indicators; these are salary and
conditions of service.
On salary, the lecturers revalealed that the average mean of salary as an indicator of level of
job security in state polytechnics was given as =2.15 which implies that the respondents
submitted that salary was not high in state polytechnics in Southwestern Nigeria.
On conditions of service, the lecturers revealed that the average mean of conditions of
service in state polytechnics was given as =2.30, which implies that the respondents
submitted that conditions of service was not high in state polytechnics.

Discussions
Lecturer productivity (teaching output, research output, sudents’ project supervision
and community service) in public polytechnics in Southwestern Nigeria
Th.e f.i.n.di.ng of thi.s st .udy was i.n li.ne with th.e repo.rt of th.e previ.o.us st.udi.e.s of H.ali.lu an.d
Wi.lson (2018) on produc.ti.vity of acade.mic st.aff i.n po.lyt .echnics i.n N.o.rth We.st Ge.o-
Po.litical Zone i.n Nige.ri.a th.at produc.ti.vity of lec.t.ure.rs was low. Also, thi.s f.i.n.di.ng
co.rrobo.rat .e.s th.e f.i.n.di.ngs of Abba, Anuma.ka an.d Ga.it.e (2016) on le.ade.rship prac.tice.s an.d
produc.ti.vity of acade .mic st.aff i.n po.lyt .echnics i.n Nige.ri.a. Th.e re.sults of th.e f.i.n.di.ngs
sh.owed th.at th.e two le.ade.rship prac.tice.s expla.i.ned 3.8% of th.e vari .ati.on i.n lec.t.ure.r
produc.ti.vity. The result of the analysis of the research question two revealed that salary of
lecturers in public polytechnics is not adequate. This result supported Onuegbu and Ngige
(2018) that employees rewards policies gain significantly affect organisational productivity.
The result of research question 2 & 3 was corroborated with that of Bigi.rimana (2016) who
rev.e.aled th.at to.p manage.ment h.as provided most of th.e phys .ical faci.liti.e.s fo.r th.e lec.t.ure.rs.
H.owev.e.r, off.ice sp.ace.s fo.r st.udents mento.ri.ng an.d gu.idance as we.ll as lec.t.ure.rs ‘off.ice
sh.ari.ng we.re n.ot adequ.at.e. Th.e same appli.ed fo.r lec.t.ure.rs’ re.se.arch/st.udy ro.o.m. I.n
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additi.on, th.e f.i.n.di.ngs sh.owed th.at th.e majo.rity of lec.t.ure.rs (65.8%) di.sagre.ed on exi.st.ence
of progre.ss.i.on pe.ri.odic salary i.ncre.ment an.d a majo.rity of th.e.m (56%) did n.ot agre.e to
ava.i.labi.lity of i.n-h.o.use ski.lls tra.i.ni.ng. Also, the result of the analysis of Research Question
3 which showed that salary of lecturers in public polytechnics in South West was not good
enough (Average Mean= 2.15), this finding corroborated the finding of A.kan.de (2014) that
pro.mpt p.ayment of salari .e.s, regular pro.moti.on, att.en.di.ng regular tra.i.ni.ng programme h.ad
s.ignif.icant i.nflu.ence on t.e.ach.e.rs’ produc.ti.vity. In the same vain, the result of the analysis of
this study on conditions of service (Mean=2.30) was in support of that of I.ssah, Abuba.kari
an.d Wuptiga (2016) who rev.e.aled a s.ignif.icant re.lati.onship of vari.ab.le fo.r st.at.us of sch.o.o.l
faci.liti.e.s an.d lec.t.ure.rs acade.mic job stre.ss so.urce.s. It was concluded th.at adequ.at .e o.r
co.mplet.e lack of acade.mic faci.liti.e.s fo.r st.at.e of th.e time wo.uld n.ot only imp.a.i.r acade.mic
produc.ti.vity but rath.e.r exe.rt un.du.e stre.ss on lec.t.ure.rs an.d ava.i.lab.le faci.liti.e.s.
The result of this study also corroborated Ayeni, Ja.iye .oba an.d At.an.da (2008) who rev.e.aled
th.at there was a s.ignif.icant re.lati.onship betwe.en off.ice sp.ace an.d produc.ti.vity. Also, the
study supported that of Daniel et al (2019) who revead in the result of their findings that
there was strong positive relationship which was significant, This implies that, work
environment had significant relationship with lecturer productivity in higher education
institution.

Conclusion
Th.e job security of lec.t.ure.rs i.n t.e.rms of salary, con.diti.on of se.rvice an.d fri .nge benef.it i.n
th.e.se po.lyt .echnics we.re also be.low av.e.rage lev.e.l. Th.e con.diti.on of se.rvice (such as off.ice
acco.mmodati.ons, furnit.ure an.d off.ice equ.ipments) we.re all affec.t.ing th.e lec.t.ure.rs’
produc.ti.vity i.n pub.lic po.lyt .echnics i.n So.uthwe.st.e.rn Nige .ri.a. F.i.nally, it was concluded th.at
produc.ti.vity of lec.t.ure.rs i.n pub.lic po.lyt .echnics i.n t.e.rms of t.e.achi .ng an.d projec.t
supe.rvi.s.i.on was mode.rat .e an.d abov.e av.e.rage whi.le re.se.arch pub.licati.ons an.d co.mm.unity
se.rvice of lec.t.ure.rs i.n fede.ral an.d st.at.e po.lyt .echnics we.re be.low av.e.rage. Lecturers in
public polytechnics revealed that they are not satisfied with the salary they are earning and
how the salaries are paid is not good for their welfare.

Recommendations
Based on th.e f.i.n.di.ngs of th.e st.udy, th.e fo.llowi.ng reco.mmen.dati.ons are made: gov.e.rnment
sh.o.uld gi.v.e mo.re grants to lec.t.ure.rs fo.r re.se.arch purpose.s. We.lfare p.ackage of lec.t.ure.rs i.n
pub.lic po.lyt .echnics sh.o.uld be gi.v.en pri.o.rity by th.e gov.e.rnment at st.at.e an.d fede.ral lev.e.l.
Gov.e.rnment sh.o.uld ensure th.at salari.e.s an.d fri.nge benef.its of lec.t.ure.rs i.n pub.lic
po.lyt .echnics are p.a.id as an.d wh.en du.e with.o.ut de.lay so as fo.r th.e.m to be mo.re produc.ti.v.e.
Also fede .ral an.d st.at.e gov.e.rnment sh.o.uld t.a.ke off.ice acco.mmodati.on an.d equ.ipments of
lec.t.ure.rs i.n pub.lic po.lyt .echnics mo.re se.ri.o.usly fo.r th.e improv.ed produc.ti.vity. I.n
conclus.i.on, re.se.arch le.av.e sh.o.uld be approv.ed fo.r po.lyt .echnic lec.t.ure.rs so th.at th.e.i.r
produc.ti.vity can i.ncre.ase.
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